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TRADITIONAL LEADERSHIP VS. SERVANT-CENTERED LEADERSHIP

A faith-informed comparison of leadership approaches and impact
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e Traditional: Focus is placed on
immediate issues rather than
root causes.

e Servant-Centered: Leaders
seek understanding and long-
term restoration.

e Traditional: Feedback is
formal and infrequent.

e Servant-Centered: Coaching
and encouragement are
ongoing and personal.
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